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A  L E G A C Y  O F  U N I T Y

ABOUT US:

MISSION:

Founded in 1993 in order to respond to the Human Resource
Development needs of the local Aboriginal labour force.   

We are a visionary team dedicated to promoting the self-sufficiency of
Aboriginal people.

WHAT WE DO:
We foster relationships with 18 local First Nation communities,
community organizations, Federal & Provincial Governments, rural &
urban service providers, training institutions, employers, and unions in
order to support economic opportunities.

LEADERSHIP:
Our direction comes from First Nations and Urban Aboriginal leaders,
employment practitioners, industry, and employers so that 
First Nations people are positioned to fully benefit from economic
opportunities.



A  L E G A C Y  O F  U N I T Y

E X E C U T I V E  D I R E C TO R ' S  M E S S AG E :

In 2018/2019 our overall focus was to share in the growth and development of our citizens to achieve
sustainable occupations through training and greater linkages to the labour market.   Serving our
citizens is the highest calling of life's purpose.

In today's economy Indigenous citizens experience disproportionate
unemployment rates and lower than average attachment to the workplace. 
In some instances this is due to low education levels and fluctuating opportunities. 
All evidence leads to one main factor, sustainable income for marginalized or
impoverished societies
make good business sense!

The challenge before us is to assist our citizens to develop the basic skills required to get quality jobs,
and to achieve their full productive potential.    Reports from industry in BC indicate that youth today
lack the most essential literacy skills required by employers.   Foundational skills, such as literacy, are a
prerequisite for numeracy, problem solving, and socio-emotional skills.   Unskilled workers are forced
into unemployment or are stuck in unstable low-wage jobs that offer little career mobility or growth.   as
they age, they become increasingly vulnerable to job losses and labor market shocks.

The World Bank Group states it is necessary to develop skills on three levels:
1.     Cognitive skills include literacy and numeracy.   They refer to the ability to understand complex ideas,
adapt effectively to the environment, learn from experience, and reason.
2.     Socio-emotional skills refer to the ability to navigate interpersonal and social situations effectively and
include leadership, teamwork, self-control,  and grit.
3.     Technical skills refer to the acquired knowledge, expertise and interactions needed to perform a specific
job, including the mastery of the materials,  tools, or technologies.

At PGNAETA our service delivery encompasses five primary categories:
Skill development to meet industry's needs
Trades and Technical development
First Nations Early Learning Childcare
Reaching Home Homelessness for Rural/ Remote and Urban Indigenous citizens
Capacity building for Employment practitioners

Services for First Nations and Urban Indigenous citizens are achieved through a broad network of 18
First Nations communities and up to ten Urban Indigenous organizations.   Varied approached bring
together industry and government stakeholders, all with a common purpose which is to see our citizens
participating more fully in todays economy.  Activities include employment preparation, industry
certification, trades preparation, indentureship advancement, job search, literacy development and
activities designed to heighten labor market attachment.

The fiscal period of 2018/19 saw many changes taking place at national and provincial levels as
PGNAETA participated in dialogue sessions to accommodate new approaches toward a new relationship
recognizing distinct societies for labor market development .  The transition to the new Indigenous Skills
Employment Strategy (ISET) from the predecessor Aboriginal Skills Employment Training Strategy
(ASET) expanded the types of services available for consideration, advanced flexible reporting and
increased the budget minimally. New opportunities bring new challenges and initially we limped along
waiting for national and regional operational systems to catch up. 

"Low skills perpetuate
poverty and

inequality. Skills
development can

reduce
unemployment, raise
incomes, and improve

standards of living. 
Helping young people
develop skills makes

economic sense".
WBG



A  L E G A C Y  O F  U N I T Y

E X E C U T I V E  D I R E C TO R ' S  M E S S AG E :

One common denominator...it remained apparent that partnerhsip and collaboration is necessary to
strengthen relationship.   This leads to greater access and greater success.   I  particularly want to
acknowledge our Leaders, the Board of Directors and the staff for their support and commitment.

During the past year, PGNAETA made progress on the priorities set by the Board of Directors and
Leadership in the region, with the overall purpose being to: 

Prepare our citizens to make a transition to the workforce
Assist our citizens to acquire skills toward sustainable occupations
Leave no man behind

In all 638 citizens achieved employment success with another 73 moving on to higher learning!

Programs and Service                                                                                           
                                                                                                     PGNAETA Service Delivery                                                              

Community Capacity                     Skill Development             Special Projects                Reaching Homelessness
- Career Development            -  18 First Nation                         -  Youth Skill Links             -  21 Rural and Remote
    Practitioners Trng                          Service Agreements                                                                           agreements to support
                                                                                                                                                                                                                  Homelessness Initiatives
                                                                                                                                                                                                                 BC Wide
-Emotional Intelligence              -  10 Urban Indigenous    - First Nation                      -  8 Urban Indigenous 
   in the Workplace                               service agreements              Forestry                                     Initiative/services
                                                                                                                                                       Council Partnerships
-Motivational                                        -  21 Skills Partnership    - Dangerous Tree              -  Community Dialogue
  interviewing                                              agreements                                          Assessor                                     session w/citizens
                                                                             -    4 Labour Market                    -  Partnership to 
                                                                                      agreements with                      Forest fire
                                                                                     Province/SPF                                 collaboration

Partnership: Advancing forward is not possible without our partners and stakeholders. Government
Partnerships included Service Canada and other Federal departments, Youth Skills Link, Ministry of
Indigenous Relations, Ministry of Job Skills and Tourism, Ministry of Social Development and Poverty
Reduction, and Ministry of Advanced Education, the Industry Training Authority of BC, First Nations
Forestry Council,  Western Diversification and regional colleges.   Our Staff continue to build
relationship with trade unions and industry to create access to opportunity as it arises.   Examples are
the relationship with CN Rail,  CANFOR, Coastal Gaslink, Piping Industry, Trucking firms, Burns Lake
Native Development Corp.

Life is about discovering
who we are; leading is

about striving to become
better than we are, and
helping everything and
everyone around us to

become better too.

"To add value to
others, one must
first value others".

--John Maxwell

Access.  Government policies must
promote equity in access to

education and learning. Across the
world, investments in education -

from preschool through higher
education - have high returns. 

Graduates of vocational programs
earn wages about 10 percent higher
than those with general secondary

education.  WBC



A  L E G A C Y  O F  U N I T Y

E X E C U T I V E  D I R E C TO R ' S  M E S S AG E :

Operations

Once again our Finance team has risen to the task with a successful audit. They continue to ensure our
finances are well managed, following closely the recommendations of our Auditing firm and Service
Canada's Program and Policy requirements.

Cudos as well to the Program Delivery teams for the ASETS/ ISETS programs, the many innovative
approaches of the Skills Partnership Team, and the Reaching Home Homelessness team serving the
Rural/Remote and Urban Indigenous Homeless projects and service.   The Aboriginal Employment
Gateway team and the Trades Workforce promoter have together funded over 200 citizens!  Our
training center has coordinated several community capacity initiatives and delivered Essential Skills
Initiatives embedded into various projects.   Essential Skills continues to be increasingly recognized by
industry as a foundational learning tool for ongoing technical development.   And cudos to our
Admin/data team who do so much for our Association, we would be absolutely lost without you".

Our vision is a world in which our citizens participate fully in today's economy, where poverty is not at
the forefront, where quality education and learning is readily available and where our people are
engaged in the career of their preference, one that provides the sustainability they seek.   That's the
vison we have written on the wall and that's the vision that we can only achieve together.

" We must continue to show our citizens we are adaptable to their needs and design programs
accordingly".

Mussi to all
Karin Fiddler-Hunt

                                                                                                    Early Drop Out.  For every 100 students
entering primary education, just 35
complete upper secondary school. 

Catching up later without foundational skills
becomes nearly impossible.  Indeed,

evidence shows that second chance adult
education programs have limited success

and on-the-job training usually favors
workers with more education and skills. 

Second-chance programs provide an
important opportunity to get low-skilled

youth back on track.  WBG
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Since attending the Trades Access Program, I moved on to

college trades training. 

A Strong women looks a challenge in the eye and gives it a

wink because of this program my life has changed.

Program Participant - CNC Automotive Service Technician



L E A D E R S H I P  D I R E C T I O N

OUR
PURPOSE:

To advance the Aboriginal workforce.

To facilitate mutually beneficial partnerships
that generate cultural awareness, and
stimulate opportunities for Aboriginal people
and communities.

To affirm Aboriginal cultural identity, and
assist Aboriginal people and communities to
attain self-sufficiency.

To advance education of Aboriginal people by
providing training programs, professional
development, and sponsorship to Aboriginal
people and communities.

To foster equity and financial security for low
income and unemployed Aboriginal people by
developing employment and training
programs that lead to sustainable & fulfilling
careers.

To prevent homelessness by securing
resources & facilitating partnerships to
enhance direct support to Aboriginal people
facing homelessness.

To secure and manage financial, human, and
capital assets necessary for carrying out the
purposes of the Society.

C O N S T I T U T I O N  R A T I F I E D  B Y  T H E
B O A R D  O F  D I R E C T O R S  I N  2 0 1 8

President:
Barb  Ward Burkitt

Vice President:
Mark Prince

Treasurer & Elder:
Duncan Gouchie

Secretary:
Jodie Ware

Directors:

Barbara Tom

Vivian Tom

Barbara Skaling

Susan Stearns

Renata Monk

Jackie Thomas

BOARD OF 
DIRECTORS:



2 6  Y E A R S

PGNAETA's services are multifaceted in order to

achieve our vision of self sufficiency.  Each service

that we provide leverages another to achieve a

continuum leading to our vision.
W E  A R E  A L L
C O N N E C T E D

C O R E  S E R V I C E S

1C O M M U N I T Y  F U N D I N G

18 First Nation Service Agreements

Rural / Remote Homelessness Entity

Urban Aboriginal Working Group

Special Projects

2T R A I N I N G  S E R V I C E S

Individualized Training & Employment

Services

Host / Organize Group-based Training

3E M P L O Y E R  S E R V I C E S

Recruitment & Retention Support

Innovative Employer-driven Training Projects

Talent Development



D E P A R T M E N T  H I G H L I G H T S

1
R E V I S E D  F U N D I N G  G U I D E L I N E S

Aboriginal Skills Employment & Training Strategy (ASETS)

changed to Indigenous Skills Employment & Training

Strategy (ISETS). This new strategy provided greater

flexibility to meet the needs of our citizens and

communities.

2 N U M B E R  O F  F I R S T  N A T I O N  B A N D
I N C R E A S E

In 2019 the number of First Nation Bands increased from 17

to 18 First Nation Bands. In addition, they signed a ten (10)

year agreement from 2019 to 2029.

3 F I R S T  N A T I O N  I N U I T  C H I L D
C A R E

Delivery of Service Canada's Capital Expenditure Plans for

each of the 6 First Nation Inuit Child Care Initiatives sites.

PGNAETA's Program Officers work with each of the 18 First Nations to impact the

labour market and develop a skilled workforce. This work entails supporting First

Nations Inuit Childcare sites, Early Learning children activities, Youth Bladerunner

projects in 3 of the largest nations, and capacity building for the network of Employment

Practitioners.

F I R S T  N AT I O N S  S E R V I C E
A G R E E M E N T S  ( 1 8  A g r e e m e n t s )

Ts'il Kaz Koh
Cheslatta Carrier Nation

Kwadacha Nation
Lake Babine Nation

Lheidli T'enneh
McLeod Lake Indian Band

  Nadleh Whut'en
Nak'azdli Whut'en

Nee Tahi Buhn
Saik'uz First Nation

Skin Tyee First Nation
Stellat'en First Nation

Takla Lake First Nation
Tl'az'ten Nation
Tsay Keh Dene

Wet'su'wet'en First Nation
Yekooche First Nation

Binche Whut'en



D E P A R T M E N T  H I G H L I G H T S

4 A B O R I G I N A L   E M P L O Y M E N T  &
E N T R E P R E N E U R S H I P   C O U N S E L L I N G  C E N T R E S

UAWG funded an Aboriginal Employment Counselling

Centre's in Prince George and Burns Lake , as well as a Small

Business Adviser in Prince George. 

5 T R A I N I N G  P R O J E C T S

UAWG funded a Youth Culinary Arts Program, Entry-level Life

Skills, TradeTek Trades Services to aspiring apprentices, on-

the-job training for 4 Summer Youth Interns, and an Urban

Bladerunner project.

6 S P I R I T  O F  U N I T Y  F O R U M

UAWG co-hosted the Annual Spirit of Unity forum.

The Urban Aboriginal Working Group (UAWG) is a standing committee of PGNAETA

with the constitution of PGNAETA tasking decision making authority to the UAWG.  The

UAWG consists of representatives nominated by urban Aboriginal organizations who

have successfully provided services in the areas of human resources development and

labour market development. The UAWG exercises strategic planning and decision

making authority over three urban/rural community funds with PGNAETA as the host

administrator.

U R B A N  A B O R I G I N A L  W O R K I N G  G R O U P

Karen Erickson

Gwen Budskin

Vince Prince

W O R K I N G
G R O U P
M E M B E R S :

Patrick Coon

Kyla Turner

Cristos Vardacosta



D E P A R T M E N T  H I G H L I G H T S

8
K I T I M A T  H O U S I N G  R E S O U R C E  P R O J E C T
 In 2016, we helped a client, living on a very low fixed income. We put a call into CPP to

inquire about their benefits.  They told the client that if they waited until they turned

65 to collect, their monthly CPP  benefits would be $10.00 over for the following three

years, we supported the client to have their file reviewed, with the help of the Poverty

Law Advocate, and after many requests for supporting documents, we were able to

increase their monthly benefit to $433.00 in time for their 65th birthday.

9

C A N A D I A N  M E N T A L  H E A L T H  A S S O C I A T I O N -
C o m m u n i t y  B r i d g e  P r o j e c t
Since April 1, 2018 we have places 15 formerly homeless individuals to stable

housing.  However, we are seeing an increase in need /demand from individuals who

have lost custody of their children to MCFD, and who are applying to our program to

find assistance and support in stabilizing their lives and regaining their parental

rights.  in addition, we continue to experience a high level of program demand from

women who are living in a shelter after leaving an abusive relationship.

10

C I T Y  O F  A B B O T S F O R D -  H o u s i n g  A b b o t s f o r d ' s
R e n t a l  C o n n e c t  ( H A R C )

The HARC program was able to secure space for the purpose of transitional housing.

Securing this space allowed the HARC Program to house four clients that had been

guests at a shelter. Since being housed in this space client MM has begun actively

participating in the methadone program and has abstained from using substances.

The improvement in the clients life has led to her to re-connect with her family. 

In April 2014 PGNAETA entered into a five (5) year agreement (2014-2019) with Employment & Social

Development Canada (ESDC) to serve as the Community Entity to administer the BC Rural and Remote

Homelessness Partnering Strategy (HPS) Initiative within the Province of British Columbia. 

Over the course of the past 5 years a total of $4,690,856.00 was invested into more than 94 community based

projects delivering services in 30 communities to address the needs of homeless citizens in the Province of BC.

B C  R U R A L  R E M O T E  H O M E L E S S N E S S
PA R T N E R I N G  S T R AT E G Y

7

P A C I F I C  C O M M U N I T Y  R E S O U R C E S  S O C I E T Y -
C h i l l i w a c k  H o u s i n g  H U B  P r o j e c t

The first participant in the Housing Hub program that was housed had multiple barriers

to housing and had been chronically homeless, despite their young age.  Through one

of our partnerships with a building manager of an apartment complex, the participant

was able to move into a Unit in May. To maintain housing stability and provide

adequate supports, home-visits have been occurring twice weekly.  The tenant is eating

healthy, takin care of their personal hygiene, pursuing help with mental health and

substance use challenges, and is working towards employment. 



D E P A R T M E N T  H I G H L I G H T S

11
T R A D E S  A C C E S S  P R O G R A M

The  "Women in

Trades Program"

that was  held at

the main

PGNAETA

headquarters in

Prince George.  

12 Y O U T H  C O N N E X

Medical Office Assistance Program

Junior Customer Care Program

13 E S S E N T I A L  S K I L L S  T R A I N I N G
S E R V I C E S

Essential Skills, Workplace-based Competency Training, Computer Skills, Test of Work Place

Essential Skills, Life Skills, Work Readiness training  and Employability Skills delivered to Saik'uz,

Nak'azdli Whut'en, Tl'azt'en, Yekooche,Takla Lake, Burns Lake, Cheslatta, and Lake Babine

Nations as well as to the Prince George Native Friendship Centre, and College of New Caledonia. 

  I am working at CSFS and my wage has increased comfortably.

  A special thanks to MOIS for training me in the Medical Office

  Assistant Program!

                                                         Program Participant

A B O R I G I N A L  G AT E W AY  T R A I N I N G  C E N T R E



D E P A R T M E N T  H I G H L I G H T S

15 T E C H N O L O G Y  T R A I N I N G

Office Technology- Fort St. James and Nadleh Whut'en

NVIT Environmental Resource Technology- Prince George

Digital Skills Training - Fort St. James, McLeod Lake

16 R E S E A R C H  &  C A P A C I T Y  D E V E L O P M E N T

Career Development Practitioner - Professional Development

Advance Career Development Practitioner - Professional Development

Trauma Informed Practice - Professional Development

Financial Literacy Facilitator Training - Professional Development

Driver Instructor Training

Weaving Our Way - Employment Readiness 

Project Management - Professional Development

17 E M P L O Y E R  S E R V I C E S  -  I N D U S T R Y  C O N N E C T O R

CSWU/Chinook - Scaffolding 

IUOE/Sterling Crane - Crane Rigging 

CN / BCIT - Railway to Success 

PGNAETA's Strategic Initiatives department leverages funding from the Provincial and Federal Government in order to

advance career and educational progression of Indigenous citizens into trades and technology careers.  Training initiatives

are informed by research conducted in collaboration with First Nations people and their communities as well as with

employers. We foster mutually beneficial partnerships with employers, training providers, and First Nation communities so

that First Nations can fully benefit from the abundant opportunities in Northern BC.

This year, PGNAETA's Strategic Initiatives supported 31 training initiatives resulting in 223 program training graduates.

S T R AT E G I C  I N I T I AT I V E S

14 C O M M U N I T Y - B A S E D  T R A D E S
T R A I N I N G

Piping Foundations - Prince George open to all 18 First Nations

Residential Building Maintenance Worker - Fort St. James,Saik'uz First

Nation & Burns Lake

Women in Trades Technology & Trades Explorer - Prince George, All 18 First

Nations

Carpentry Foundations & Carpentry Level 3 - McLeod Lake, Saikuz, Stellaquo and

Nadleh

Heavy Equipment Operating Class 7L, 7N, 5 and Class 1



L O O K I N G  A H E A D

1S E R V I C E  T O  F I R S T  N A T I O N S

Service to First Nation citizens is the heart of everything we do.

2R E A L I Z E  P O T E N T I A L

Developing the workforce of the future.

3A D V A N C E  L I T E R A C Y

Promote cultural literacy, technical skills, English, Math, and Science.

OUR
PRIORITIES





A K N O W L E D G E M E N T

Many hands are

needed to lift up, guide

and support those

seeking to achieve

sustainability for

themselves and their

families.

Karin Hunt, Executive

Director

Our work would not be

possible without the

collaboration and support

of our partners. We are

grateful to our funders,

employers, industry

representatives, unions,

training providers, and the

First Nation communities

with whom we work.

THANK

YOU!





























C O N TA C T

198 Kingston Street | Prince George | BC | V2L 1C3

250.561.1199 | 1.800.510.0515

Facebook: /PGNAETA #GetConnected

W W W . P G N A E T A . B C . C A


